






























































AMENDMENT NUMBER ONE
TO THE

HEALTH AND WELFARE BENEFIT PLAN
FOR EMPLOYEES OF BECHTEL JACOBS COMPANYLLC

AND SUBCONTRACTORS .

WHEREAS, Bechtel Jacobs Company LLC maintains the Health and Welfare
Benefit Plan for Employees of Bechtel Jacobs Company LLC and Subcontractors (the
"Plan"); and

WHEREAS, the U.S. Department of Energy will terminate its contracts with
Bechtel Jacobs Company LLC to provide remedi,ation and infrastructure services at the
Portsmouth, Ohio and Paducah, Kentucky locations and transfer this work by contract to
new contractors who intend to hire former employees of Bechtel Jacobs Company LLC
and its subcontractors to perform the same work; and

WHEREAS, Bechtel Jacobs Company LLC desires to amend the Plan so that new
contractors and certain employees who perform work under the new contracts may
participate in the Plan; and

WHEREAS, Bechtel Jacobs Company LLC now desires to amend the Plan to
reflect participation by such employees, and to make other Plan changes:

NOW, THEREFORE, pursuant to the power reserved to Bechtel Jacobs Company

1. Effective as of April 1, 2000, Section 2.15 (Grandfathered Employee) shall be
replaced with the following:

2.15 Grandfathered EmQloyee

The tenD "Grandfathered Employee" shall mean an individual who:

(a) was either: (1) an employee of Lockheed Martin Energy Systems
(LMES), Lockheed Martin Utility Services (LMUS), or Lockheed Martin
Energy Research (LMER) (collectively, LM) on March 31, 1998; or (2) a
bargaining unit member represented by Paper, Allied-Industrial, Chemical
and Energy Workers International Union, AFL-CIO (PACE) (at the East
Tennessee Technology Park) who was on the LM recall list on March 31,
1998; or (3) a bargaining unit member represented by the Atomic Trades
and Labor Council (A TLC) (at the Oak Ridge National Laboratory or Y-
12 Plant), or PACE (at the Portsmouth Gaseous Diffusion Plant or
Paducah Gaseous Diffusion Plant) who was either an LM employee, a
United States Enrichment Corporation (USEC) employee, or on the LM or

LLC under Section 7.1 of the Plan, the terms of the Plan are hereby amended in the

following particulars:



USEC recall list on the date of the applicable Bargaining Unit Transition
Agreement; and

(b) is either: (1) subsequently employed by Bechtel Jacobs Company LLC or
a Subcontractor prior to April 1, 2000, for work in a regular, full-time
Staffing Plan position; or (2) a USEC employee (at the Portsmouth
Gaseous Diffusion Plant or Paducah Gaseous Diffusion Plant) who
transitions directly to Bechtel Jacobs Company LLC or a Subcontractor
for work in a regular, full-time Staffing Plan position after March 31,
2000; or (3) a former USEC employee (at the Portsmouth Gaseous
Diffusion Plant or Paducah Gaseous Diffusion Plant) who received an
involuntary reduction-in-force after March 31, 2000, and is subsequently
hired by Bechtel Jacobs Company LLC or a Subcontractor for work in a
regular, full-time Staffing Plan position; or (4) covered by an applicable
Bargaining Unit transition agreement for which no employment deadline
is specified.

A Grandfathered Employee who incurs a break in service of any length
continues as a Grandfathered Employee upon re-employment by Bechtel
Jacobs Company LLC or a Subcontractor for work in a regular, full-time
Staffing Plan position.

2. Effective as of November 1, 2000, Section 2.15 (Grandfathered Employee) shall
be replaced with the following:

2.15 Grandfathered Em}2loyee

The tenn "Grandfathered Employee" shall mean an individual who:

(a) was either: (1) an employee of Lockheed Martin Energy Systems (LMES),
Lockheed Martin Utility Services (LMUS), or Lockheed Martin Energy
Research (LMER) (collectively, LM) on March 31, 1998; or (2) a
bargaining unit member represented by Paper, Allied-Industrial, Chemical
and Energy Workers International Union, AFL-CIO (PACE) (at the East
Tennessee Technology Park) who was on the LM recall list on March 31,
1998; or (3) a bargaining unit member represented by the Atomic Trades
and Labor Council (ATLC) (at the Oak Ridge National Laboratory or Y-
12 Plant), or PACE (at the Portsmouth Gaseous Diffusion Plant or
Paducah Gaseous Diffusion Plant) who was either an LM employee, a
United States Enrichment Corporation (USEC) employee, or on the LM or
USEC recall list on the date of the applicable Bargaining Unit Transition
Agreement; and

(b) is either: (1) subsequently employed by Bechtel Jacobs Company LLC or
a Subcontractor prior to April 1, 2000, for work in a regular, full-time
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Staffing Plan position; or (2) a USEC employee (at the Portsmouth
Gaseous Diffusion Plant or Paducah Gaseous Diffusion Plant) who
transitions directly to Bechtel Jacobs Company LLC or a Subcontractor
for work in a regular, full-time Staffing Plan position after March 31,
2000, and before January 1,2001; or (3) a former USEC employee (at the
Portsmouth Gaseous Diffusion Plant or Paducah Gaseous Diffusion Plant)
who received an involuntary reduction-in-force after March 31, 2000, and
is subsequently hired by Bechtel Jacobs Company LLC or a Subcontractor
for work in a regular, full-time Staffing Plan position before January 1,
2001; or (4) covered by an applicable Bargaining Unit Transition
Agreement for which no employment deadline is specified.

A Grandfathered Employee who incurs a break in service of any length
continues as a Grandfathered Employee upon re-employment by Bechtel
Jacobs Company LLC or a Subcontractor for work in a regular, full-time
Staffing Plan position; except that a Grandfathered Employee whose
employment with Bechtel Jacobs Company LLCor a Subcontractor, or any
other DOE-ORa prime contractor, is terminated after December 31,2000, for
any reason other than a reduction-in-force, forfeits his or her Grandfathered
Employee status and will not be a Grandfathered Employee if reemployed by
Bechtel Jacobs Company LLC or a Subcontractor in any capacity.

3. Effective as of January 1,2001, Subsection 3. 1 (b)(2) (Part-time Employees and
Co-op Students) of the Plan shall be amended in its entirety as follows:

(2) Part-time EmRloyees. Eligible Employees who are Part-time
Employees of Participating Employers shall be eligible for all Benefit
Programs upon date of hire.

4. Effective as of January 1,2001, Subsections 3.4(b)(1) and (2) (Types of Benefit
Programs Available) of the Plan shall be amended in its entirety as follows:

Dependents of Eligible Employees shall be eligible for Benefit
Programs providing medical, dental, vision, employee assistance,
special accident, and dependent life insurance benefits.

Dependents of Eligible Disabled Individuals shall be eligible for
Benefit Programs providing medical, dental, vision, employee
assistance, special accident, and dependent life insurance benefits.

5. Effective as of January 1,2002, Subsection 2.7(t)(6) (Dependent) shall be
amended in its entirety to read as follows:

For purposes of Benefit Programs that provide medical, dental or
vision benefits, a foster child provided the Participant is legally
obligated to pay the medical expenses by court decree, and any
other child for whose care the Participant is responsible according
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to a qualifying court order or agreement with a state or other

governmental agency.

6. Effective as of September 1, 2002, Section 2.13 (Employee) shall be amended in
its entirety to read as follows:

2.13 EmRloyee

The tenn "Employee" shall mean an employee of an Eligible Subcontractor
or Bechtel Jacobs Company LLC. The tenn "Employee" shall exclude
leased employees within the meaning of Internal Revenue Code Section
414(n). For purposes of Non-Bargaining Unit Employees, the tenn
"Employee" shall also exclude casual employees. Casual employees are
those clerical, professional or technical employees hired to work on a
temporary replacement basis or for a limited period of time.

7. Effective as of September 1, 2002, the last sentence of Section 2.22 (Staffing Plan
Position) shall be amended to read as follows:

For purposes of Non-Bargaining Unit Employees, the term shall not include a
short-term or intermittent position.

8. Effective as of September 1, 2002, Section 2.24 (Trust) of the Plan shall be
renumbered to become Section 2.25, and a new Section 2.24 (Summer Intem)
shall be added to the Plan immediately following Section 2.23 (Subcontractor) as
follows:

2.24 Summer Intern

An Employee of a Participating Employer who is also a full-time student
and meets all of the following conditions:

(a) is enrolled in an accredited college or university;

(b) is employed by the Employer only during the months of May through
August; and

(c) is pursuing a degree.

9. Effective as of September I, 2002, a new Subsection 3.I(b)(3) (Summer Interns)
shall be added to the Plan immediately following Subsection 3. 1 (b)(2) (Part-time
Employees) of the Plan as follows:

(3) Summer Interns. Eligible Employees who are Summer Interns of
Participating Employers shall be eligible for the Benefit Programs
providing employee assistance and business travel accident benefits.
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10. Effective May 1,2003, Section 2.6 (DOE Contract) shall be amended in its
entirety to read as follows:

2.6 DOE Contract

DOE Contract shall mean, individually and collectively, the U.S. Department
of Energy Contract Number DE-ACO5-980R22700 (as that contract may be
amended from time to time) and the U.S. Department of Energy Contract
Number DE-ACO5-030R22980 (as that contract may be amended from time
to time).

11. Effective May 1,2003, the last paragraph of Section 2.15 (Grandfathered
Employee) shall be amended in its entirety and shall read as follows:

A Grandfathered Employee who incurs a break in service of any length will
continue to be a Grandfathered Employee upon re-employment by Bechtel Jacobs
Company LLC or a Subcontractor for work in a regular, full-time Staffing Plan
position; except that a Grandfathered Employee whose employment with Bechtel
Jacobs Company LLC or a Subcontractor, or any other DOE-ORO prime
contractor, is tenninated after December 31,2000, for any reason other than an
involuntary reduction-in-force, forfeits his or her Grandfathered Employee status
and will not be a Grandfathered Employee if reemployed by Bechtel Jacobs
Company LLC or a Subcontractor in any capacity.

12. Effective March 1,2004, paragraph (3) of Section 2.21(a) (Retiree) shall be
amended in its entirety and a new paragraph (4) shall be added to read as follows:

(3) is a Non-Grandfathered Bargaining Unit Employee who retires from
employment with Bechtel Jacobs Company LLC after attaining age 65 or
attaining age 50 and completing at least ten years of service; or

(4) is a Non-Grandfathered Non-Bargaining Unit Employee who retires from
employment with Bechtel Jacobs Company LLC after attaining age 65 or
attaining age 50 and completing at least ten years of service.

13. Effective March 1, 2004, Section 3.3(a) shall be amended by the addition of the
following sentence:

Effective March 1,2004, a Retiree who meets the following conditions shall cease
to be eligible for any Benefit Programs:

(1) was a Non-Grandfathered Non-Bargaining Unit Employee;

(2) was not actively employed with a Participating Employer as of February
29, 2004; and
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(3) as of February 29,2004, either (i) had defeued enrollment in the Plan; or
(ii) was enrolled in one or more Benefit Programs and was working at
Bechtel Group, Inc. or Jacobs Engineering Group, Inc..

14. Effective March 1,2004, Section 3.3(b) shall be amended in its entirety to read as
follows:

(b) TYQes of Benefit Programs Available.

(1) Retirees under Age 65. Eligible Retirees who are under age 65 shall be
eligible for the Benefit Programs providing dental and vision benefits.
Eligible Retirees who were Grandfathered Employees or Non-
Grandfathered Bargaining Unit Employees, are under age 65 and were
enrolled in Benefit Programs providing life insurance benefits
immediately prior to retirement shall be eligible to continue their
participation in Benefit Programs providing life insurance benefits.

(2) Retirees Age 65 and Over. Eligible Retirees who were Grandfathered
Employees or Non-Grandfathered Bargaining Unit Employees, are age 65
or over and were enrolled in Benefit Programs providing life insurance
benefits immediately prior to retirement shall be eligible to continue their
participation in Benefit Programs providing life insurance benefits.

(3) Non-Grandfathered Non-Bargaining Unit Retirees. Effective March 1,
2004, Eligible Retirees who were Non-Grandfathered Non-Bargaining
Unit Employees and who do not cease to be eligible for Benefit Programs
pursuant to the last sentence of subsection 3.3(a) shall:

cease to be eligible for life insurance benefits; and(i)

(ii) be eligible for dental and vision coverage under the Plan only if they
pay the full cost.

15. Effective January 1,2005, the first sentence of paragraph (b) of Section 2.7
(Dependent) shall be amended in its entirety to read as follows:

For Benefit Programs that provide benefits other than special accident benefits,
the Participant's unmarried children under age twenty-four (24) who meet the
criteria that would enable the Participant to claim them as dependents for Federal
Income Tax purposes under Internal Revenue Code Section 152 (determined
without regard to (b)(I), (b)(2), and (d)(I)(B)), and who reside with the
Participant in a regular parent-child relationship (or would so reside except for
handicap, disability or illness).
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16. Effective January 1,2005, the Subsection 2.7(t)(2) (Dependent) shall be amended
in its entirety to r~ad as follows:

(2) Step-child who qualifies for the dependent exemption on the
Participant's current income tax form under the Internal Revenue
Code and the Federal Tax regulation (as determined without regard
to Code Section 152(b)(1), (b)(2), and (d)(l)(B)),

17. Effective June 26, 2005, the title page of the Plan shall be changed to the "Health
and Welfare Benefit Plan for Employees of Bechtel Jacobs Company LLC and
Select DOE Contractors" and Section 1.1 and each other occurrence of the Plan
name shall be amended accordingly.

18. Effective June 26, 2005, Section 2 and Section 3 shall be amended in their
entirety, and shall read as follows:

'7



SECTION 2 -DEFINITIONS

2.1 Adoption Ag!:eement

The tenD "Adoption Agreement" shall mean the adoption agreement executed by
a Participating Employer for the purpose of participating in all or parts of the
Benefit Programs offered through the Plan, as provided in the adoption

agreement.

Bargaining Unit EmQloyee

The term "Bargaining Unit Employee" shall mean an Employee of Bechtel Jacobs
Company LLC, an Eligible Subcontractor, a New Prime Contractor ora New
Subcontractor represented by: the Paper, Allied-Industrial, Chemical and Energy
Workers International Union, AFL-CIO (PACE) at the East Tennessee
Technology Park; the Atomic, Trades and Labor Council (ATLC) at the Oak
Ridge National Laboratory or Y -12 Plant; or PACE at the Portsmouth Gaseous
Diffusion Plant or Paducah Gaseous Diffusion Plant.

2.3 Benefit Programs

The term "Benefit Programs" shall mean the employee welfare benefit programs
offered through this Plan, as described in Appendix A.

Committee

The term "Committee" shall mean the committee established pursuant to Section
5 of the Plan.

Contract

The term "Contract" shall mean, individually and collectively, the U.S.
Department of Energy Contract No. DE-ACO5-980R22700 ("Oak Ridge
Contract") and U.S. Department of Energy Contract No. DE-ACO5-030R22980
("Remediation Contract"), as those contracts may be amended from time to time.

Contractor

The tenn "Contractor" shall mean Bechtel Jacobs Company LLC.

2.7 CO-OQ Student

The term "Co-op Student" shall mean an Employee of Bechtel Jacobs Company
LLC who is also a full-time student who meets all of the following conditions:

(a) is enrolled in a four-year accredited college or university;
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is able to accommodate three semesters or quarters of alternating work
assignments into his or her academic schedule; and

(c) is pursuing a bachelor, Master or Ph.D. degree.

2.8 Covered EmRlo~ent

The tenn "Covered Employment" shall mean regular and pennanent, full- or part-
time employment which is, with respect to:

(a) the Contractor, work perfonned under the Contract;

the Contractor's first-tier or second-tier subcontractors, work performed in
a Staffing Plan Position;

(c) a New Prime Contractor, work performed under the New Contract for
which the New Prime Contractor is the prime contractor as designated by
the U.S. Department of Energy;

(d) a New Subcontractor, work perfonned under the New Contract by an
employee who is a member of the class of employees with respect to
whom the New Subcontractor has properly adopted the Bechtel Jacobs
Company LLC Pension Plan for Grandfathered Employees; and

(e) a DOE-ORO, DOE-PPPO or NNSA Y -12 prime contractor, work
performed by an employee for whom pension assets have been transferred
from the Bechtel Jacobs Company LLC Pension Plan for Grandfathered
Employees to a pension plan sponsored by such DOE-ORO, DOE-PPPO
or NNSA Y -12 prime contractor.

2.9 DOE Contract

DOE Contract shall mean, individually and collectively, the U.S. Department of
Energy Contract Number DE-ACO5-980R22700 (as that contract may be
amended from time to time) and the U.S. Department of Energy Contract Number
DE-ACO5-030R22980 (as that contract may be amended from time to time).

2.10 DOE-ORa

The term "DOE-ORO" shall mean Department of Energy-Oak Ridge Operations.

2.11 DOE-PPPO

The term "DOE-PPPO" shall mean Department of Energy-Portsmouth-Paducah
Project Office.
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2.12 DeQendent

Dependent means, with respect to an Eligible Employee, Eligible Disabled
Individual, or Eligible Retiree, an individual who is one of the following:

(a) The person recognized under applicable law as the Participant's lawful
spouse, except if divorced. For Benefit Programs providing special
accident benefits, Dependent shall not include a Participant's spouse who
is aged seventy (70) or older.

(b) For Benefit Programs that provide benefits other than special accident
benefits, the Participant's unmalTied children under age twenty-four (24)
who meet the criteria that would enable the Participant to claim them as
dependents for Federal Income Tax purposes under Internal Revenue
Code Section 152 (determined without regard to (b)(I), (b)(2), and
(d)(I)(B», and who reside with the Participant in a regular parent-child
relationship (or would so reside except for handicap, disability or illness).
In addition, the Participant must be able to prove that he is legally
responsible for at least 50% of the child's support, and must certify in
writing that the Participant provides at least 50% of the child's support on
a regular basis.

(c) For Benefit Programs that provide special accident benefits, the
Participant's unmarried children under age nineteen (19) who rely chiefly
on the Participant for support and maintenance.

(d) For Benefit Programs that provide special accident benefits, the
Participant's unmarried children age nineteen (19) or more but less than
age twenty-eight (28), who are full-time students and who rely chiefly on
the Participant for support and maintenance.

(1) A full-time student is a person who attends a school regularly on a
full-time basis. A person is considered full-time student during the
school year, during vacations (i.e., attend 3 out of 4 quarters or 2
out of 3 semesters), or when temporarily working in a summer

cooperative job training program.

(2) An institution is considered a school if it offers a regular schedule
of courses on an annual or more frequent basis, has a full-time
faculty and a permanent administration and includes some formal
classroom sessions rather than just on-the-job training.

(e) The Participant's unmauied children who attain the limiting age for
dependent children:

(1) if they were covered immediately prior to attaining the limiting

age;
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(2) they are incapable of self-support because of physical or mental
disability; and

(3) they became incapacitated prior to such date.

(4) Coverage for an incapacitated child ends when the child is no
longer incapacitated, becomes self-supporting, proof of incapacity
is not obtained, the child fails to report for a scheduled physical
exam, or the coverage terminates for reasons other than reaching
the limiting age of the Plan.

(t) For purposes of this Section 2.12, a child is the Participant's:

(1) Natural child,

(2) Step-child who qualifies for the dependent exemption on the
Participant's current income tax form under the Internal Revenue
Code and the Federal Tax regulation (as determined without regard
to Code Section 152(b)(1), (b)(2), and (d)(l)(B)),

An adopted child or a child for whom the Participant is legally
obligated to provide support in anticipation of adoption, regardless
of whether the adoption is final.

For purposes of Benefit Programs that are "group health plans," a
child also includes a child for whom the Participant is required to
provide health coverage pursuant to a Qualified Medical Child
Support Order within the meaning of ERISA section 609,
regardless of whether such child otherwise meets the support or
residency requirements of this Section 2.12.

Child whose maniage has ended due to divorce or annulment and
such child meets all other applicable conditions of this Section
2.12.

For purposes of Benefit Programs that provide medical, dental or
vision benefits, a foster child provided the Participant is legally
obligated to pay.the medical expenses by court decree, and any
other child for whose care the Participant is responsible according
to a qualifying court order or agreement with a state or other

governmental agency.

(g) For purposes of Benefit Programs that provide benefits other than special
accident benefits, if a person and his spouse are each employees of either
Bechtel Jacobs Company LLC, an Eligible Subcontractor, a New Prime
Contractor or a New Subcontractor, then each individual may be covered
as an Employee or as a Dependent, but not both. For purposes of Benefit
Programs that provide special accident benefits, if a person and his spouse
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are each employees of either Bechtel Jacobs Company LLC or an Eligible
Subcontractor, then one individual may be covered as an Employee and
the other may be covered as a Dependent; both may not be covered as
Employees. For purposes of all Benefit Programs, only one individual
may cover the couple's children as Dependents.

Disabled Individual

The tenn "Disabled Individual" shall mean an Employee or fonner Employee
who is receiving disability income benefits pursuant to the tenns of a short- or
long-tenn disability program maintained by an Eligible Subcontractor, a New
Prime Contractor, a New Subcontractor, or Bechtel Jacobs Company LLC.

2.14 Eligible Disabled Individual

The tenD "Eligible Disabled Individual" shall mean those individuals described in
Section 3.2 of the Plan.

Eligible EmQloyee

The term "Eligible Employee" shall mean those individuals described in Section
3.1 of the Plan. An Eligible Employee under this Plan does not include any
individual during any period he or she is not classified as a common-law
employee by the Participating Employer, without regard to whether such an
individual is subsequently determined to have been a common-law employee of
the Participating Employer during such period.

Eligible Retiree

The tenD "Eligible Retiree" shall mean those individuals described in Section 3.3
of the Plan.

Eligible Subcontractor

The term "Eligible Subcontractor" shall mean a Subcontractor who employs at
least one Grandfathered Employee at the time the Subcontractor commences work
under the DOE Contract.

Emgloyee

The term "Employee" shall mean an employee of an Eligible Subcontractor, a
New Prime Contractor, a New Subcontractor, or Bechtel Jacobs Company LLC.
The term "Employee" shall exclude leased employees within the meaning of
Internal Revenue Code Section 414(n). For purposes of Non-Bargaining Unit
Employees, the term "Employee" shall also exclude casual employees. Casual
employees are those clerical, professional or technical employees hired to work
on a temporary replacement basis or for a limited period of time.
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Full-time EmRloyee

The term "Pull-time Employee" shall mean a non-exempt or exempt permanent
Employee of an Eligible Subcontractor, a New Prime Contractor, a New
Subcontractor, or Bechtel Jacobs Company LLC who is scheduled by his
employer to work at least 40 hours per week on a regular basis or at least 173.3
hours per month on a regular basis.

Grandfathered EmRlo~ee

The term "Grandfathered Employee" shall mean an individual who meets both of
the following conditions:

(A) The individual was either: (1) an employee of Lockheed Martin Energy
Systems, Lockheed Martin Utility Services, or Lockheed Martin Energy
Research (collectively, LM) on March 31, 1998; or (2) a bargaining unit
member of the Paper, Allied-Industrial, Chemical and Energy Workers
International Union, AFL-CIO (PACE) (at the East Tennessee Technology
Park) who was on the LM recall list on March 31, 1998; or (3) a
bargaining unit member of the Atomic Trades and Labor Council (ATLC)
(at the Oak Ridge National Laboratory or Y -12 Plant), or PACE (at the
Portsmouth Gaseous Diffusion Plant or Paducah Gaseous Diffusion Plant)
who was either an LM employee, aUnited States Enrichment Corporation
(USEC) employee, or on the LM or USEC recall list on the date of the
applicable bargaining unit transition agreement; and

(B) The individual was either: (1) subsequently employed by the Contractor or
its first-tier or second-tier subcontractors for work in Covered
Employment prior to April 1, 2000; or (2) a USEC employee (at the
Portsmouth Gaseous Diffusion Plant or Paducah Gaseous Diffusion Plant)
who transitions directly to the Contractor or its first-tier or second-tier
subcontractors for work in Covered Employment after March 31, 2000,
and before January 1,2001; or (3) a formerUSEC employee (at the
Portsmouth Gaseous Diffusion Plant or Paducah Gaseous Diffusion Plant)
who received an involuntary reduction-in-force after March 31, 2000, and
is subsequently hired by the Contractor or its first-tier or second-tier
subcontractors for work in Covered Employment before January 1, 200 1 ;
or (4) covered by an applicable bargaining unit transition agreement for
which no employment deadline is specified.

A Grandfathered Employee who incurs a break in service of any length continues
as a Grandfathered Employee upon reemployment by the Contractor or any of its
first-tier or second-tier subcontractors for work in Covered Employment, or upon
employment by a New Prime Contractor or New Subcontractor for work in
Covered Employment; except that a Grandfathered Employee whose Covered
Employment with the Contractor, its first-tier or second-tier subcontractors, a
New Prime Contractor, a New Subcontractor, or any other DOE-ORO, DOE-
PPPO or NNSA Y -12 prime contractor is terminated after December 31,2000, for
any reason other than an involuntary reduction-in-force, forfeits his or her
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Grandfathered Employee status and will not be a Grandfathered Employee if

reemployed.

NNSA Y-12

The tenn "NNSA Y -12" shall mean National Nuclear Security Administration -
Oak Ridge Operations.

New Contract

The term "New Contract" shall mean u.s. Department of Energy Contract No.
AC24-050H20178 ("Paducah Infrastructure Contract"), U.S. Department of
Energy Contract No. AC24-050H20193 ("Portsmouth Infrastructure Contract"),
u.s. Department of Energy Contract No. AC24- 050H20179 ("Paducah
Remediation Contract"), or U.S. Department of Energy Contract No. AC24-
050H20192 ("Portsmouth Remediation Contract"), as those contracts may be
amended from time to time.

New Prime Contractor

The term "New Prime Contractor" shall mean a prime contractor under a New
Contract as designated by the U.S. Department of Energy, but only with respect to
its employees performing work under the New Contract for which it is prime
contractor.

New Subcontractor

The term "New Subcontractor" shall mean a first-tier or second-tier subcontractor
of a New Prime Contractor, but only with respect to its employees performing
work under the New Contract for which that New Prime Contractor is the prime
contractor. In order to be a New Subcontractor, the first-tier or second-tier
subcontractor must employ at least one Grandfathered Employee who is working
under the applicable New Contract for that New Subcontractor on the applicable
Transition Date. Only those first-tier and second-tier subcontractors listed in
Appendix E of the Bechtel Jacobs Company LLC Pension Plan for Grandfathered
Employees will be considered New Subcontractors.

Non-Bargaining Unit EmQloyee
The term "Non-Bargaining Unit EmpIQyee" shall mean an Employee of Bechtel
Jacobs Company LLC, a Subcontractor, a New Prime Contractor, or a New
Subcontractor who is not a Bargaining Unit Employee.

Non-Gr~dfathered EmRloyee

The term "Non-Grandfathered Employee" shall mean an Employee of Bechtel
Jacobs Company LLC, a Subcontractor, a New Prime Contractor, or a New
Subcontractor who is not a Grandfathered Employee.
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Participating Employer

The term "Participating Employer" shall mean Bechtel Jacobs Company LLC and
any Eligible Subcontractor who adopts the Plan by properly executing an
Adoption Agreement, and any organization that is a successor thereto. The term
"Participating Employer" also shall mean a New Prime Contractor or New
Subcontractor who adopts the Plan by properly executing an Adoption Agreement
on or before the applicable Transition Date. In order to be considered a
Participating Employer with respect to the DOE Contract, the Eligible
Subcontractor must execute an Adoption Agreement with respect to the DOE
Contract. All Adoption Agreements executed before June 1,2005, shall be
deemed to be executed only with respect to the DOE Contract. In order to be
considered a Participating Employer with respect to the New Contract, the New
Prime Contractor or New Subcontractor must execute an Adoption Agreement
with respect to the New Contract.

Part-time Employee

The tenD "Part-time Employee" shall mean a peffilanent Employee of an Eligible
Subcontractor, a New Prime Contractor, a New Subcontractor, or Bechtel Jacobs
Company LLC who is scheduled by his employer to work more than 20 percent,
but less than 80 percent, of the regular work schedule on a regular or interim
basis.

Plan Year

The tenD "Plan Year" means the twelve-month period beginning on each
January 1st. The first Plan Year shall be a short year beginning on October 1
1998 and ending on December 31, 1998.

Retiree

The term Retiree shall mean an Employee who meets one of the following
conditions when he retires.

The Employee retires or terminates from employment with Bechtel Jacobs
Company LLC and:

(1) is a Grandfathered Employee who is entitled to a Normal or Early
Retirement Benefit pursuant to the terms of the Bechtel Jacobs
Company LLC Pension Plan for Grandfathered Employees (the
"Pension Plan"); or

(2) is a Grandfathered Employee who receives benefits under the
Bechtel Jacobs Company LLC 1998 Voluntary Reduction in Force
Program Plan for Grandfathered Employees (the "VRIF"), and is
entitled to retiree welfare benefits under the terms of the VRIF; or

15



is a Non-Grandfathered Bargaining Unit Employee who retires
from employment with Bechtel Jacobs Company LLC after
attaining age 65 or attaining age 50 and completing at least ten
years of service; or

is a Non-Grandfathered Non-Bargaining Unit Employee who
retires from employment with Bechtel Jacobs Company LLC after
attaining age 65 or attaining age 50 and completing at least ten
years of service.

(b) The Employee retires from employment with an Eligible Subcontractor
and:

was employed in a Staffing Plan Position immediately prior to
retirement and is a Grandfathered Employee who is entitled to a
Normal or Early Retirement Benefit pursuant to the terms of the
Pension Plan; or

was employed in a Staffing Plan Position immediately prior to
retirement, and is a Non-Grandfathered Bargaining Unit Employee
who retires after attaining age 65 or after attaining age 50 and
completing at least ten years of service; or

was not employed in a Staffing Plan Position immediately prior to
retirement but was employed in a Staffing Plan Position sometime
prior to retirement and transferred to a non-Staffing Plan Position,
and is a GrandfatheredEmployee who would have been entitled to
a Normal or Early Retirement Benefit pursuant to the terms of the
Pension Plan had he retired at the time of his transfer to the non-
Staffing Plan Position; or

was not employed in a Staffing Plan Position immediately prior to
retirement but was employed in a Staffing Plan Position sometime
prior to retirement and transferred to a non-Staffing Plan Position,
is a Non-Grandfathered Bargaining Unit Employee, and had
attained age 65 or had attained age 50 and completed at least ten
years of service at the time of transfer to the non-Staffing Plan
Position.

(c) The Employee retires from Covered Employment with a Participating
Employer with respect to the New Contract and:

is a Grandfathered Employee who is entitled to a Normal or Early
Retirement Benefit pursuant to the terms of the Pension Plan;

is a Non-Grandfathered Bargaining Unit Employee who retires
from Covered Employment with the Participating Employer after
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attaining age 65 or attaining age 50 and completing at least ten
years of service.

(d) Years of service for Non-Grandfathered Employees for purposes of
subsections (a)(3), (a)(4), (b)(2), (b)(4) and (c)(2) of this Section 2.30 shall
mean the following:

(1) With respect to a Bargaining Unit Employee, years of service shall
be determined in accordance with the terms and conditions of his
respective collective bargaining agreement.

(2) With respect to a Non-Bargaining Unit Employee, years of service
shall mean the continuous period of time during which an
Employee is in an active pay status or is in an approved leave of
absence without pay. A former Bechtel Jacobs Company LLC or
Subcontractor Employee with a break in service upon rehire will
be given credit for the period of employment accrued at last
termination. No credit will be given for elapsed time between
employment periods in establishing years of service. For
Employees of Bechtel Jacobs Company LLC, years of service shall
include service prior to an Employee's employment with Bechtel
Jacobs Company LLC in accordance with the following:

(i) Years of service shall include the total length of time, as
detennined by the Employee's company-credited service
date, spent by the Employee in any capacity in the
continuous service of Bechtel Group, Inc. and its
subsidiaries; provided, however, that the individual has not
had a break in service exceeding five years between the
time of service with the Bechtel Group, Inc. and the time of
transfer to Bechtel Jacobs Company LLC.

(ii) Years of service shall include the total length of time, as
determined by the Employee's company-credited service
date, spent by the Employee in any capacity in the
continuous service of Jacobs Engineering Group, Inc. and
its subsidiaries; provided, however, that the individual has
not had a break in service exceeding the number of years of
Jacobs Engineering Group, Inc. service between the time of
service with the Jacobs Engineering Group, Inc. and the
time of transfer to Bechtel Jacobs Company LLC.

2.31 Staffing Plan Position

The teml "Staffing Plan Position" shall mean a regular and pemlanent, full- or
part-time position identified on a first-tier or second-tier subcontractor's Staffing
Plan, Exhibit "R", "c" Foml B Appendix 1, submitted pursuant to the
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requirements of the Contracts and as approved by Bechtel Jacobs Company LLC.
For purposes of bargaining unit employees, the terms of the applicable collective
bargaining agreement govern whether a ,position is considered regular and
permanent.

Subcontractor

The tenD "Subcontractor" shall mean a 1st or 2nd tier subcontractor of Bechtel
Jacobs Company LLC as provided in the DOE Contract.

Summer Intern

An Employee of a Participating Employer who is also a full-time student and
meets all of the following conditions:

(a) is enrolled in an accredited college or university;

(b) is employed by the Employer only during the months of May through
August; and

(c) is pursuing a degree.

Transition Date

The term "Transition Date" shall mean, with respect to each New Prime
Contractor, the effective date for contract responsibility and completion of
transition, as approved by the U.S. Department of Energy, of its New Contract.
The Transition Date for each New Contract is listed in Appendix E of the Bechtel
Jacobs Company LLC Pension Plan for Grandfathered Employees.

Img

The teml "Trust" shall mean the Health and Welfare Benefit Trust for Employees
of Bechtel Jacobs Company LLC and S~lect DOE Contractors.
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SECTION 3 -ELIGIBILITY AND P ARTICIP A TION

Eligibility -Actiye EmQloxees3.1

(a) Categories of Eligible EmRloy~es.

The following Full-time and Part-time Employees of Participating
Employers shall be eligible to participate in some or all of the Benefit
Programs, subject to the conditions described in subsections (b) and (c):

All Employees of Bechtel Jacobs CompanyLLC.

The following Employees of Eligible Subcontractors that are
Participating Employers with respect to the DOE Contract:

(i) Grandfathered Employees employed in Staffing Plan
Positions.

(ii) Bargaining Unit Employees employed in Staffing Plan
Positions.

(iii) Non-Grandfathered, Non-Bargaining Unit Employees
employed by a Participating Employer, but only if: (A) the
Employee is employed in a Staffing Plan Position; and (B)
Bechtel Jacobs Company LLC in its sole discretion has
granted permission to the Participating Employer to enroll
its Non-Grandfathered, Non-Bargaining Unit Employees in
the Plan during a limited period of time for a limited period
of participation immediately following the Participating
Employer's commencement of work on the DOE Contract.

The following Employees of New Prime Contractors and New
Subcontractors that are Participating Employers with respect to the
New Contract:

(i) Grandfathered Employees employed in Covered
Employment.

(ii) Bargaining Unit Employees performing work under the
New Contract as a member of the class of employees with
respect to whom the New Prime Contractor or New
Subcontractor has become a Participating Employer.

(b) Tmes of Benefit Programs Available.

Full-time EmQloyees. Eligible Employees who are Full-time
Employees of Bechtel Jacobs Company LLC or of Participating
Employers with respect to the DOE Contract shall be eligible for
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all Benefit Programs. Eligible Employees who are Full-time
Employees of Participating Employers with respect to the New
Contract shall be eligible for Benefit Programs providing medical,
dental, vision, life insurance, and long-term disability benefits.

Part-time EmQloyees

Eligible Employees who are Part-time Employees of Bechtel
Jacobs Company LLC or of Participating Employers with respect
to the DOE Contract shall be eligible for all Benefit Programs.
Eligible Employees who are Part":time Employees of Participating
Employers with respect to the New Contract shall be eligible for
Benefit Programs providing medical, dental, vision, life insurance,
and long-term disability benefits.

Summer Interns. Eligible Employees who are Summer Interns of
Bechtel Jacobs Company LLC or Participating Employers with
respect to the DOE Contract shall be eligible for the Benefit
Programs providing employee assistance and business travel
accident benefits.

(c) Effective Date of ~overage

Coverage for an Employee shall begin on the day the Employee
becomes an Eligible Employee, provided that the Eligible

Employee:

(i) has requested coverage under the Plan and applicable
Benefit Programs within thirty (30) days of becoming
eligible in a form acceptable to the Committee;

(ii) makes any required contributions for the requested
coverage; and

(iii) satisfies any additional conditions for participation
specified under any documents listed in Appendix A which
constitute part of this Plan.

Any election made by an Eligible Employee to accept or decline
coverage under a Benefit Program shall remain in effect until such
time that the Eligible Employee changes his elections during an
open enrollment period offered by his employer, or as a result of
another event permitting a change in elections as described in the
documents listed in Appendix A. Election changes made during an
open enrollment period will 'become effective on the first day of
the Plan Year for which the open enrollment period applies.
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3.2 Eligibility -Disabled Individuals

(a) Categories of Eligible Disabled Individuals.

The following Disabled Individuals shall be eligible to participate in some
or all of the Benefit Programs, subject to the conditions described in
subsections (b) and (c):

Each Employee who was an Eligible Employee and was employed
by Bechtel Jacobs Company LLC at the time his short- or long-
term disability income benefits commenced.

Each Employee who was an Eligible Employee and was employed
in a Staffing Plan Position at the time his short- or long-term
disability income benefits commenced; provided, however, that
any Non-Grandfathered, Non-Bargaining Unit Employee (or
former Employee) who is a Disabled Individual shall cease to be
an Eligible Disabled Individual effective as of the date his
Participating Employer's contract to perform services as a 1st or 2nd
tier subcontractor on the DOE Contract terminates.

The following Employees of Eligible Subcontractors that are not
Participating Employers, effective as of the date such Eligible
Subcontractor's contract to perform services as a 1st or 2nd tier
subcontractor on the DOE Contract terminates:

(i) Each Grandfathered Employee who was employed in a
Staffing Plan Position at the time his short- or long-term
disability income benefits commenced.

(ii) Each Bargaining Unit Employee who was employed in a
Staffing Plan Position at the time his short- or long-term
disability income benefits commenced.

Each Employee who was an Eligible Employee performing work
under the New Contract as a member of the class of employees
with respect to whom a New Prime Contractor or New
Subcontractor has become a Participating Employer at the time his
short- or long-term disability income benefits commenced.

(b) T~s of Benefit Programs Available.

Short-Tenn Disability Status. During the first six (6) months (or
180 days) that an Eligible Disabled Individual is eligible to receive
disability income benefits, he shall be eligible forthe following
Benefit Programs:
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(i) for an Eligible Disabled Individual described in Section
3.2(a)(1), (a)(2), or (a)(3), those providing medical, dental,
vision, employee assistance, life insurance, special
accident, and long-term disability benefits.

(ii) for an Eligible Disabled Individual described in Section
3.2(a)(4), those providing medical, dental, vision, life
insurance, and long-term disability benefits.

Long-Term Disability Status. After the first six (6) months (or 180
days) that an Eligible Disabled Individual is eligible to receive
disability income benefits, he shall be eligible for the following
Benefit Programs:

(i) for an Eligible Disabled Individual described in Section
3.2(a)(1), (a)(2), or (a)(3), those providing medical, dental,
vision, life insurance, and special accident benefits.

(ii) for an Eligible Disabled Individual described in Section
3.2(a)(4), those providing medical, dental, vision, and life
insurance benefits.

(c) Effective Date of Coverage

Coverage for an Eligible Disabled Individual who was covered as
an Eligible Employee on the day before his short-term disability
benefits commenced shall continue, provided that the Eligible
Disabled Individual makes any required contributions for the

coverage.

Coverage for a Disabled Individual who becomes Eligible pursuant
to section 3.2(a)(3) shall begin on the day following the day his
Eligible Subcontractor's contract to perform services as a 1st or 2nd
tier subcontractor on the DOE Contract terminates, provided that
the Eligible Disabled Individual:

(i) has requested coverage under the Plan and applicable
Benefit Programs within thirty (30) days of becoming
eligible in a form acceptable to the Committee;

(ii) makes any required contributions for the requested
coverage; and

(iii) satisfies any additional conditions for participation
specified under any documents listed in Appendix A which
constitute part of this Plan.
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(3) Any election made by an Eligible Disabled Individual to accept or
decline coverage under a Benefit Program shall remain in effect
until such time that the Eligible Disabled Individual changes his
elections during an open enrollment period offered under the Plan,
or as a result of another event permitting a change in elections as
described in the documents listed in Appendix A. Election
changes made during an open enrollment period will become
effective on the first day of the Plan Year for which the open
enrollment period applies.

3.3 Eligibility -Retirees

(a) A Retiree shall be eligible to participate in some or all of the Benefit
Programs, subject to the conditions described in subsection (b) and (c).
Effective March 1, 2004, a Retiree who meets the following conditions
shall cease to be eligible for any Benefit Programs:

1) was a Non-Grandfathered Non-Bargaining Unit Employee;

(2) was not actively employed with a Participating Employer as of
February 29, 2004; and

(3) as of February 29, 2004, either (i) had deferred enrollment in the
Plan; or (ii) was enrolled in one or more Benefit Programs and was
working at Bechtel Group, Inc. or Jacobs Engineering Group, Inc..

(b) Types of Benefit Programs Available.

(1) Retirees under Age 65. Eligible Retirees who are under age 65
shall be eligible for the Benefit Programs providing dental and
vision benefits. Eligible Retirees who were Grandfathered
Employees or Non-GrandfatheredBargaining Unit Employees, are
under age 65 and were enrolled in Benefit Programs providing life
insurance benefits immediately prior to retirement shall be eligible
to continue their participation in Benefit Programs providing life
insurance benefits.

(2) Retirees Age 65 and Over. Eligible Retirees who were
Grandfathered Employees or Non-Grandfathered Bargaining Unit
Employees, are age 65 or over and were enrolled in Benefit
Programs providing life insurance benefits immediately prior to
retirement shall be eligible to continue their participation in
Benefit Programs providing life insurance benefits.

(3) Non-Grandfathered Non-Bargaining Unit Retirees. Effective
March 1, 2004, Eligible Retirees who were Non-Grandfathered
Non-Bargaining Unit Employees and who do not cease to be
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eligible for Benefit Programs pursuant to the last sentence of
subsection 3.3(a) shalJ:

(i) cease to be eligible for life insurance benefits; and

(ii) be eligible for dental and vision coverage under the Plan
only if they pay the full cost.

(c) Effective Date of Coverage

Coverage for an Eligible Retiree shall begin on the date he
becomes an Eligible Retiree, provided that the Eligible Retiree:

(i) has requested coverage under the Plan and applicable
Benefit Programs within thirty (30) days prior to becoming
eligible in a form acceptable to the Committee;

(ii) makes any required contributions for the requested

coverage;

(iii) authorizes any required contributions to be deducted from
his Pension Plan benefit check, if any; and

(iv) satisfies any additional conditions for participation
specified under any documents listed in Appendix A which
constitute part of this Plan.

(v) Notwithstanding the requirement that an Eligible Retiree
request coverage within thirty (30) days prior to becoming
eligible, an Eligible Retiree who has deferred enrollment in
the Plan because he is covered as a Dependent of an Active
Eligible Employee shall become covered effective as of the
day following the day he ceases to be covered as a
Dependent, provided he requests coverage within thirty
(30) days of such date.

Any election made by an Eligible Retiree to accept or decline
coverage under a Benefit Program shall remain in effect until such
time that the Eligible Retiree changes his elections during an open
enrollment period offered under the Plan, or as a result of another
event permitting a change in elections as described in the
documents listed in Appendix A. Election changes made during an
open enrollment period will become effective on the first day of
the Plan Year for which the open enrollment period applies.
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3.4 Eligibilitv -De12endents

(a) An Eligible Employee, Eligible Disabled Individual or Eligible Retiree
may enroll his Dependents in some or all of the Benefit Programs, subject
to the conditions described in subsection (b) and (c).

(b) Types of Benefit Prof!.fams Available.

(1) Dependents of Eligible Employees who are employed by Bechtel
Jacobs Company LLC or Participating Employers with respect to
the DOE Contract shall be eligible for Benefit Programs providing
medical, dental, vision, employee assistance, special accident, and
dependent life insurance benefits. Dependents of Eligible
Employees who are employed by Participating Employers with
respect to the New Contract shall be eligible for Benefit Programs
providing medical, dental, vision, and dependent life insurance
benefits.

Dependents of an Eligible Disabled Individual who, at the time his
disability income benefits commenced, was employed by Bechtel
Jacobs Company LLC, a Participating Employer with respect to
the DOE Contract, or an Eligible Subcontractor that is not a
Participating Employer shall be eligible for Benefit Programs
providing medical, dental, vision, employee assistance, special
accident, or dependent life insurance benefits. Dependents of an
Eligible Disabled Individual who, at the time his disability income
benefits commenced, was employed by a Participating Employer
with respect to the New Contract shall be eligible for Benefit
Programs providing medical, dental, vision, and dependent life
insurance benefits.

Dependents of Eligible Retirees who are under age 65 shall be
eligible for Benefit Programs providing dental and vision benefits.

(b) Effective Date of Coverage

A Participant with a Dependent as of the date he becomes eligible
for coverage under a Benefit Program may enroll the Dependent in
such Benefit Program on that same date, provided the Participant
has requested coverage for each Dependent under the Plan within
thirty (30) days after the date of eligibility, in a form acceptable to
the Committee and makes any required contributi'ons for the

coverage.

A Participant who acquires a Dependent after the date he first
becomes eligible for coverage under a Benefit Program may enroll
the Dependent in such Benefit Program, provided the Participant
has requested coverage for each Dependent under the Benefit
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Program within thirty (30) days after the date of eligibility, in a
form acceptable to the Committee and makes any required
contributions for the coverage.

(3) A Participant who does not enroll his Dependents when first
eligible to do so may be permitted to add his Dependents during an
open enrollment period offered under the Plan, or as a result of
another event permitting a change in elections as described in the
documents listed in Appendix A. Dependents added during an
open enrollment period will become covered on the first day of the
Plan Year for which the open enrollment period applies.

(4) If both spouses are employed by a Participating Employer, only
one spouse may enroll each Dependent child for coverage.

3.5 Termination of ParticiRation

(a) ParticiQants. A Participant's participation in the Plan shall terminate on
the date the Participant is no longer a participant in any Benefit Program,
The participation in a Benefit Program shall end upon earliest of the
following events to occur:

The Participant ceases to make any contributions required for
coverage under the Benefit Program, effective as of the last day of
the period for which the last contribution was made;

The Participant ceases to be an Eligible Employee, Eligible
Disabled Individual, or Eligible Retiree, effective as of the date the
Participant ceases to be Eligible, except that coverage under
Benefit Programs providing medical, dental, and vision benefits
shall end effective as of the last day of the month in which the
Participant ceases to be eligible;

For a Participant who is employed by a Participating Employer
with respect to the DOE Contract and who is not covered as an
Eligible Disabled Individual or an Eligible Retiree, the
Subcontractor's contract to perform services as a 1 st or 2nd tier
subcontractor on the DOE Contract terminates;

For a Participant who is employed by a Participating Employer
with respect to the New Contract and who is not covered as an
Eligible Disabled Individual or an Eligible Retiree, the New
Contractor's contract to perform services as a prime contractor or
1st tier or 2nd tier subcontractor on the New Contract terminates;

The date the Benefit Program ends; or
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(6) The date the Participant ceases to satisfy any additional conditions
for participation specified under any documents listed in Appendix
A which constitute part of this Plan.

(b) DeRendents. The participation of a Dependent in the Plan shall terminate
on the date the Dependent is no longer a participant in any Benefit
Program. A Dependent. of a Participant shall cease to be covered under a
Benefit Program upon earliest of the following events to occur:

(1) The Participant ceases to make any contributions required for
Dependent coverage under the Benefit Program, effective as of the
last day of the period for which the last contribution was made;

(2) The Participant ceases to be an Eligible Employee, Eligible
Disabled Individual, or Eligible Retiree, effective as of the date the
Participant ceases to be covered;

The date the Dependent ceases to satisfy the requirements
specified in Section 2.12;

The date the Benefit Program ends; or

The date the Dependent ceases to satisfy any additional conditions
for participation specified under any documents listed in Appendix
A which constitute part of this Plan.

3.6 Continuation Coverage

"Qualified beneficiaries" (within the meaning of section 4980B(g)(I) of the
Internal Revenue Code of 1986, as amended ("Code") or section 607(3) of
ERISA) may, upon the occurrence of a "qualifying event" (within the meaning of
section 607(3) of ERISA or section 4980B(f)(3) of the Code), elect to purchase
COBRA continuation coverage under any Benefit Program which is a "group
health plan" (within the meaning of section 607(1) of ERISA or section
4980B(g)(2) of the Code) to the extent such continuation coverage is required by
the Code or ERISA or as provided for in a Benefit Program. Participants and any
beneficiaries under any Benefit Program shall also have the continuation coverage
rights and such other rights as may be described in a Benefit Program or as
mandated by the Family and Medical Leave Act of 1993, the Uniformed Services
Employment and Reemployment Rights Act of 1994, and other federal applicable
law, or as may be mandated by applicable state law which is not preempted by
ERISA.
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IN WITNESS WHEREOF, Bechtel Jacobs Company L~ has caused this
amendment to be signed by its duly authorized officer this ~ day of ~J \It t\ e. ~ o£2005.

By:
(Date)(Sign Name)

For: BECHTEL JACOBS COMPANY LLC
Michael C. Hughes, President
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